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B Cinealta Policy to Prevent and Address Bullying Behaviour

The Board of Management of St. Brigid's National School has adopted the following
policy to prevent and address bullying behaviour.

This policy fully complies with the requirements of Bi Cinedlta: Procedures to Prevent and
Address Bullying Behaviour for Primary and Post-Primary Schools 2024.

The Board of Management acknowledges that bullying behaviour interferes with the rights
of the child as set out in the United Nations Convention on the Rights of the Child. We all,
as a school community, have a responsibility to work together to prevent and address
bullying behaviour and to deal with the negative impact of bullying behaviour.

We are committed to ensuring that all students who attend our school are kept safe from
harm and that the wellbeing of our students is at the forefront of everything that we do. We
recognise the negative impact that bullying behaviour can have on the lives of our students
and we are fully committed to preventing and addressing bullying behaviour.

We confirm that we will, in accordance with our obligations under equality legislation, take
all such steps that are reasonably practicable to prevent the harassment of students or staff
on any of the nine grounds specified: gender, civil status, family status, sexual orientation,
retigion, age, disability, race and membership of the Traveller community.
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community

o physical appearance bullying: behaviour or language that intends to harm a student
because of their physical appearance. Students who “look different” can be mocked

or criticised about the shape, size or appearance of their body

s racist bullying: behaviour or language that intends to harm a student because of their
race or ethnic origin which includes membership of the Traveller or Roma community.
Racism is defined in the National Action Plan Against Racism as “a form of
domination which manifests through those power dynamics present in structural and
institutional arrangements, practices, policies and cultural norms, which have the
effect of excluding or discriminating against individuals or groups, based on race,
colour, descent, or national or ethnic origin.”

poverty bullying: behaviour that intends to humiliate a student because of a lack of
resources

religious identity bullying: behaviour that intends to harm a student because of their
religion or religious identity

that intends to harm a student based on their sex,

« sexist bullying: behaviour
or because

perpetuating stereotypes that a student or a group of students are inferi
of their sex

wanted verbal, non-verbal or physical conduct of a

e sexual harassment: any form of un
dent

sexual nature or other conduct based on sex which affects the dignity of the stu

Bullying can be: Direct:

Physical: pushing, shoving, punching, kicking, poking and tripping students. Physical
assault. Destruction of personal property.

Verbal: continual name calling which insults, humiliates the student — this may refer to

physical appearance, size, clothes, gender, accent, academic ability, race or ethnic

origin.

Wiritten: Writing insulting remarks in public places, passing notes or drawings about
the student.

Extortion: where something is obtained through force or threats
Bullying can be: Indirect

e  Exclusion: where a student is deliberately and repeatedly isolated, excluded or
ignored by a student or group of students.
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Section A: De
bullying behaviour

All members of our school community were provided with the opportu

development/review of this policy.

velopment/review of our Bi Cinedlta policy to prevent and add

ress

nity to input into the

Method of consultation

Bi Cinealta training day attended by
Principal and teacher

Half Day School Closure
Questionnaires completed by all staff

members.
Draft Policy shared with staff members

ko discuss/consult and make
lamendments if required.

uestionnaire completed by all
udents in school {user friendly
ersions provided for ASD classes)
eeting with Student Council to seek

nput.

Online questionnaire provided to all
barents/guardians. This feedback was

taken into consideration while

creating policy.
Draft Policy shared with all parents so

feedback can be given and
mendments made if required

Review of new policy draft — leading to
onsultation and final ratification after
necessary amendments were made.

Date consuited
School Staff January 2025
February 2025
March 2025
April 2025
Students arch 2025
April 2025
Parents March 2025
April 2025
Board of Management  (April - June 2025
Wider school community March 2025
as appropriate, for
example, bus drivers

Secretary, Cleaner, Kitchen Staff, Bus
irivers and bus escorts provided with
questionnaires to give feedback

Date policy was approved:

&6“& H’% 202 §

a6™ Moy 2025
—y

Date policy was last reviewed:




Section B: Preventing Bullying Behaviour

This section sets out the prevention strategies that will be used by the school. These
include strategies specifically aimed at preventing online bullying behaviour, homophobic
and transphobic bullying behaviour, racist bullying behaviour, sexist bullying behaviour and

sexual harassment as appropriate (see Chapter 5 of the Bi Cinealta procedures):
hich this school will use to prevent all forms of
ontext of our Catholic ethos where inclusivity

In developing preventative strategies w
lbullying behaviour, we come from the ¢
p

ermeates the school in a real way.

This school takes positive steps to ensure that the culture of the school is one which
welcomes a respectful dialogue and encounter with diversity and difference, by ensuring
hat prevention and inclusivity strategies are given priority and discussed regularly at
\:Joard of management and staff meetings.

The dignity and the wellbeing of the individual person is of paramount concern in our
(Christian response. This school will listen closely to and dialogue with parents, thereby
building a relationship of mutual understanding, respect, trust and confidence.

In continuing to develop prevention strategies, this school will listen to young people and
parents, to help establish their particular context and needs. Frequent periods of reflection

nd engagement by the school, young people and parents, will be used to discern

appropriate supports for young people in this school and to help inform future prevention

strategies.

LCuIture and Environment

Establish a warming and welcoming school environment where the staff and the
school surroundings are bright, colourful and welcoming to all students.

Establish a school culture where bullying is not tolerated and ensure a consistent
response to all incidents of bullying behaviour by ensuring all staff are familiar with
this policy and the procedures to follow when dealing with incidents of bullying
behaviour.

Anti-bullying signs and messages will be displayed around the school. Positive
messages that promote friendship and caring attitudes will also be displayed in

corridors and classrooms.

Use artwork, signs and displays to reflect school values of equality, inclusion, and

respect.
o Encourage a sense of b

through art and creative expression.
Actively engage parents as partners in creating a bullying-free environment.

Foster a "telling environment", where students feel safe to report concerns.
Promote the idea of a trusted adult that students can confide in, reinforcing Stay

elonging by allowing students to personalise spaces

Safe principles.
o Designate safe spaces in
and supervision.

classrooms, hallways, and school yards, ensuring visibility




Cultivate a positive and inclusive school climate that welcomes diversity and
difference, encourages students to speak up about bullying in a safe, supportive
setting and promotes mutual respect and positive relationships across the school

community.
Celebration of inclusive events like Down Syndrome Day, Autism Awareness Day,

Cystic Fibrosis Day etc
Promoting respect and kindness through initiatives such as Buddy for a Day,

Friendship Week, Kindness Week etc.
St. Brigids “Good Vibes” Initiative promoting good manners, respect and kindness

in our school community.

‘Curriculum

Provide teaching and promote learning which is collaborative and respectful,
fostering inclusion and respect for diversity.

Teach SPHE and RSE (Stay Safe, Walk Tall, Mindful Matters etc) with the aim to
foster student's well-being, self-confidence, sense of belonging and develop
awareness of personal responsibility for their own actions and behaviours.

Provide opportunities to develop a sense of self-worth through curricular and extra-

curricular activities.
Model respectful behaviour towards colleagues, students, and visitors within the

school community.
Engage in annual anti-bullying/friendship day/week to promote kindness and

respect towards others.
Engaging in regular conversations about the importance of respect and kindness

towards each other.
Provision of curricular and extra-curricular activities to promote self-worth,

teamwork, inclusion, and respect.

Provide students with regular opportunities for small-group work to encourage
team work, a sense of belonging, and empathy towards others.

Provide behaviour reflection sheets.

Recognise and celebrate diversity within the school through art, displays,
photographs, and international events.

Implementation of education and prevention strategies (including awareness
raising measures) that build empathy, respect and resilience in students; and
explicitly address the issues of cyber-bullying and identity-based bullying including

homophobic and transphobic bullying.

[Policy and Planning

Our school takes into consideration The Wellbeing Policy Statement and
Framework for Practice which provides guidance in developing the four main areas
that are essential for a holistic, whole-school approach to wellbeing promotion.

Our school implements the Bi Cinealta policy, which promotes kindness, respect,
and inclusivity among students, ensuring that positive interactions are encouraged

and reinforced throughout the school community.
A student-friendly version of the Bi Cinedlta policy is available and displayed within




parents in school life also.
« Promoting acts of kindness.
« Supporting activities that build empathy, respect and resilience.

Engage parents and students in actively contributing to the formation of the Child
Friendly Bi Cinealta Anti Bullying Policy to make them active participants in
promotion of, and discussion of, useful ways to identify and reduce bullying
behaviour and highlight procedures of how to deal with it if it does occur.

[Cyber bullying behaviour:

in ireland the digital age of consent is 16. Children between 13 and 16 must have
arental permission to sign up to social media services. Most social media platforms
ave @ minimum age requirement and for the majority of these, it is 13 years old. Therefore,
hildren under the age of 13 should not have a social media account

« promoting digital citizenship
« implementing SPHE curriculum
« having regular conversations with students about developing respectful and kind

relationships online
referring to appropriate online behaviour as part of the standards of behaviour in

the Code of Behaviour

Promoting online safety events for parents who are responsible for overseeing their
children’s activities online*

« holding internet safety day

{Homophobic/ transphobic bullying behavior:
« maintaining an inclusive physical environment such as displaying relevant posters

« encouraging peer support such as peer mentoring and empathy building activities

« challenging gender-stereotypes
« encouraging students to speak up when they witness homophobic behavior

[Preventing Racist bullying behavior:
« fostering a school culture where diversity is celebrated and where students “see

themselves” in their school environment

encouraging peer support such as peer montoring and empathy building activities.

encouraging bystanders to report when they witness racist behavior

providing supports to school staff to support students from ethnic minorities,

including Traveller and Roma students, and to encourage communication with their

parents

« ensuring that library reading material and textbooks represent appropriate lived
experiences of students and adults from different national, ethnic and cultural

backgrounds

Sexist bullying behaviour:
« ensuring members of staff model respectful behaviour and treat students equally

o irrespective of their sex




The school has the following supervision and monitoring policies in place to prevent and

address bullying behaviour (see Chapter 5 of the Bi Cineélta procedures):
lin addition to above mentioned strategies, the school has the following in place to prevent and

address bullying:

« Adequate supervision is provided during break times with two teachers and all SNA’s
working 1:1 with ASD children to be available for supervision.

« Designated play areas are outlined to the children for each break and students are

made aware of areas they are not permitted to play in (to the side or behind prefab

where adults cannot see them)

Teachers to consider previous conflicts when assigning students to groups.

Adequate supervision is to be provided during all school trips and outings.

« Worry Box to be made available for students.

« The school's anti-bullying policy is discussed regularly with the students.

o Staff are particularly vigilant in monitoring students who are considered at risk of
bullying/ being bullied.

« All disclosed incidents of bullying are investigated thoroughly and consistently by
following the correct procedure as outlined to staff and recorded using the outlined

template for this.

« School wide awareness on all aspects of bullying,

Supervision and monitoring of classrooms, corridors, school grounds.

« Involvement of students in contributing to a safe school environment e.g. Kindness/
anti-bullying week, and other activities that can help to students and encourage a

culture of respect, kindness and inclusion
Ensuring that students know who to tell and how to tell if they experience or witness

bullying behavior.
« Shared folder of resources for teaching of bullying including lesso

websites — shared Google drive for all teachers to access.

ns from anti bullying
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The steps that will be taken by the school to determine if bullying behaviour has occurred, the
approaches taken to address the bullying behaviour and to review progress are as follows (see

Chapter 6 of the Bi Cinedlta procedures).

orts of bullying must be investigated and dealt with by

While all reports, including anonymous rep
heir professional judgement to establish if bullying

the class teacher, the class teacher will use t
behavior has occurred.

The following three questions should be considered to determine if bullying has taken place.

1. Is the behaviour targeted at a specific student or group of students?
2 s the behaviour intended to cause physical, social or emotional harm?

3. Is the behaviour repeated?

If the answer to each of the questions above is Yes, then the behaviour is bullying behaviour and

the behaviour should be addressed using the Bi Cinealta procedures.

If the answer to any of these questions is No, then the behaviour is not bullying behaviour.
Strategies to deal with inappropriate and hurtful behaviour are provided for within the school'’s

Code of Behaviour.

Teachers will be fair and consistent in their approach when addressing bullying behavior reported
by students, staff or parents.

Teachers should take a calm, unemotional problem-solving approach when dealing with incidents

of alleged bullying behavior.

of bullying, the teacher dealing with the report will first

On being informed of an alleged incident
lings which the victim(s) experienced because of the

interview the victim(s) and discuss the fee
bullying behaviour.

If a group of students are involved, each student will be interviewed individually at first and,

thereafter, as a group.
« At the group meeting, each student should be asked for their account of what happened to

ensure that everyone in the group is clear about each other’s views.
o It may be helpful to ask the students involved to write down their account of the incident(s)

o Each student should be supported as appropriate, following the group meeting

kept of the engagement with all involved which will assist the

Appropriate written records must be
The Bullying Incident Report Form to be filled out can be

teacher's efforts to resolve the issues.
found in Appendix A.

(s) investigating bullying is to resolve issues and restore, as far

as is practicable, the relationships of the parties involved (rather than to apportion blame).
Ongoing supervision and support may be required for both the student who has experienced the
bullying behavior as well as the student who has displayed the bullying behavior. In some cases,
relationships may never be restored to how they were before.

The primary aim of the class teacher

Both the student who is experiencing bullying behavior and the student who is displaying bullying

behavior need support.
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If a child makes a report of bullying but asks that nothing is to be done about it, the relevant
teacher will support the child appropriately. It is important that the teacher shows empathy to the
student, deals with the matter sensitively and speaks with the student to work out together what
steps can be taken to address the matter and how their parents will be informed of the situation.

Parents may also make schools aware of bullying behaviour that has occurred and specifically
request that the school take no action. Parents should put this request in writing to the school.
However, while acknowledging the parent’s request, schools may decide that, based on the
circumstances, it is appropriate to address the bullying behaviour.

Recording bullying behaviour:

The Bullying Incident Report Form to be filled out can be found in Appendix A.

If a Student Support File exists for a student involved, a copy of the report form will be added to
the student's support file. This will assist the school staff in providing a consistent and holistic
response to support the wellbeing of the students involved. Where a Student Support Plan exists,
the plan should be updated to incorporate response strategies and associated supports.

The school will use the following approaches to support those who experience, witness and display
bullying behaviour (see Chapter 6 of the Bi Cineélta procedures):

g with students affected by bullying involves a

The school’s programme of support for workin
f bullying behaviour, no one intervention/support

whole school approach. Given the complexity o
programme works in all situations.

e Effectively managing bullying behavior.
Fostering greater empathy towards and support for students wh
behavior, displayed bullying behavior and witnessed bullying behavior.
e Indicating clearly that the bullying is not the fault of the targeted student(s) through annual
awareness-raising programmes,
Promoting a positive school culture where students feel safe, respected and valued
Raising awareness of the appropriate programmes and teacher training available to staff
e Helping students raise self-esteem by encouraging them to become involved in activities
that help develop friendships and social skills e.g participation in group work in class, team
activities during or after school, small group work with SET.
Making it clear that adopting the strategies is a positive step towards creating a more

respectful and inclusive school environment.
e Encouraging teachers and parents to focus on positive reinforcement when dealing with

challenging behaviour.

o have experienced bullying

15




Signed: A« = ﬂndf—w Date: 26 (Chairperson of board of management)
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(Principal)
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Appendix A: Bullying Incident Report Form

Date: Time of incident: Location:

Incident Reported by:

Details of Student(s) being bullied

Details of Student(s) showing bullying behaviour

Name(s):

Type of Bullying Incident (check all that apply):
Exclusion
Homophobic Bullying

Cyber-Builying

Physical Bullying
Verbal Bullying Racist Bullying
Written Bullying Sexist Bullying

Other:
Ihcident Description:

Extortion

utcome with parents:

Date of engagement and o

Results of Investigation/ Actions to be taken:

Date of Follow Up (No more than 20 school days after initial incident):

Additional Actions/ Notes:

Date investigation closed:
Teacher:

Principal:
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Appendix B: Behaviour Reflection Sheet

Name: Class: Date:

What were my actions?

Who has been affected by my actions?

How did my actions make them feel?

How did that make me feel?

l, __, promise to treat everyone fairly, equally, and
respectfully. | am aware that there are consequences for my actions if | break this

promise.

Signature of pupil:



